Head of EAL – South Island School
Key Responsibilities
South Island School seeks to appoint an outstanding Head of English as an Additional Language (EAL),
to co-ordinate the EAL support programs for Years 7 to 13. Previous experience of IBMYP, (I)GCSE
and IB Diploma English Language B teaching would be a definite advantage. The successful applicant
will manage the team of EAL teachers and be a highly skilled leading teacher, with the ability to
motivate, inspire and engage with students in creative and innovate ways, both within and outside
the classroom. The Head of EAL will play a leading role in achieving our overall goal of ensuring
excellent educational outcomes for all of our students. The position will be a full-time renewable
contract for an initial two year period from August 2019.

South Island School
South Island School (SIS) opened in 1977, initially as an annex of Island School, before moving to our
current site on Nam Fung Road in 1983. Today, SIS is a thriving and highly successful member of the
English Schools Foundation (ESF), with over 1400 students covering the full secondary age range
from Year 7 to Year 13. In addition to working closely with the ESF, SIS is governed by our School
Council and also has a very active PTA.
SIS has recently introduced the MYP programme to Years 7-8, with the programme reaching Year 9
for the first time in September 2019. Our Years 10-11 curriculum consists mainly of (I)GCSE courses,
with a small number of other courses also offered. In Years 12-13, our students study for the IB
Diploma (IBDP) or IB Career-related Programme (IBCP). The vast majority of SIS students
successfully achieve their university or further education ambitions, with destinations regularly
including top universities in Hong Kong, the UK and the USA, as well as other overseas destinations.
Pastorally, the school is divided into three learning families. Family Bauhinia meets the transition
needs of students in Years 7-8 when they transfer to us from their Primary school, and these yeargroups have their own dedicated Heads of Year. In Year 9, students transfer to Family Bamboo or
Family Banyan and also join one of six houses, which are named Bahay, Casa, Kuca, Maison, Namas
and Shtepi. All teachers are tutors, and are actively involved in our Pastoral Learning Curriculum
(PLC). Our well-being team also includes school counsellors and a school nurse.
The academic and pastoral curricula are complimented by our Values in Action curriculum, which
incorporates a very wide range of extra-curricular activities, events and trips. Our overall aim is to
‘make a difference’ in our own lives, in our community and in the context of global citizenship. Our
programme includes the annual Making a Difference Week (MaD Week), when the entire school is
released from the regular timetable for one week, in order to undertake a community project or other
MaD-related activity.
The leading characteristic of SIS teachers is creative energy. This is a school where it is possible to
innovate, to develop and to take risks within the teaching environment, as we seek to prepare our
students for their futures, rather than for our own pasts. All students and teachers at South Island
have MacBooks and the use of ICT is embedded and well developed through our approaches to
pedagogy. Staff Development and planning time is strongly embedded within our regular structure,
and all members of the community are expected to show a growth mindset on a daily basis.
In summary, SIS is a happy school and a really successful school. We thank you for your interest in
joining our team.

The Role
The Head of EAL at SIS is expected to be committed and flexible. Regular duties include:
•
•
•
•
•
•

•
•
•
•
•

Continuously assessing and evaluating the level of support required for individual students
and updating the level of support records;
Assisting with the Admissions process, in interviews and with individual applications;
Formulating appropriate schemes of work with the Department, which give detailed and
clear guidance in content for staff and which reflect a range of teaching and learning
strategies;
Planning lessons and programmes to meet each student’s individual learning needs and
ensure excellent outcomes, in line with our EAL Inclusion policy;
Sourcing a range of well-considered departmental resources, including learning
technologies, to enhance learning;
Monitoring all aspects of the work of each Departmental colleague, ensuring that they:
o Follow departmental schemes of learning and use departmental resources
appropriately;
o Use a range of appropriate strategies for positive classroom management, including
the use of flexible groupings and structured inquiry, in line with the IBO philosophy;
o Maintain a well organised and stimulating learning environment;
o Assess students in relation to agreed learning outcomes, and provide clear and
constructive feedback to students and their parents, using agreed South Island
School reporting systems;
Running regular departmental meetings;
Representing the EAL department at Academic Leadership Team meetings;
Leading and supporting the process of school self-evaluation within the Department;
Working as a tutor for a group of students, within the Pastoral Learning Curriculum;
Engaging actively with the Values in Action and Making a Difference extra-curricular
programmes.

Requirements
•

•
•
•
•
•
•
•
•

A relevant degree and postgraduate qualification, including internationally recognised
teaching qualifications and a qualification in Teaching English as a Second Language and/or
Applied Linguistics;
A strong commitment to taking an inclusive approach to meet the needs of all students;
The ability to lead and inspire others and to manage a team effectively, showing excellent
leadership, management and administrative skills;
The ability to communicate effectively and sensitively with teachers and other relevant
professionals, parents and students;
An understanding of current developments in the teaching of literacy;
A sound knowledge of a range of English Language Learner needs and strategies to support
students’ learning across the curriculum;
Experience of a range of assessment strategies for identifying students’ needs and
supporting learning;
A commitment to pastoral care within the school;
A commitment to extra-curricular activities to support the programme.

To Apply
Please submit your applications via the ESF online recruitment system at:
http://recruit.esf.edu.hk

Further Information
Further information can be found in the following locations:
• South Island School website: https://www.sis.edu.hk
• English Schools Foundation website: https://www.esf.edu.hk/
Please email the Principal’s PA, Ms Angelie Higgs, if you have any questions: ahiggs@sis.edu.hk
Thank you again for your interest in this role!

Closing Date: By 8am Hong Kong Time on Monday 14th January 2019

